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Introduction 

This training is focused on transracial adoption and the needs of children adopted transracially and transculturally 
from racialised and minoritised ethnic backgrounds. The main aim of this training package is to support both 
adoptive parents and social workers to understand the needs of children in transracial adoption and what should 
be put in place to support positive identity outcomes. The training is prepared in an interactive and rich way, as it 
is evidence-based, drawing from wider research on transracial adoption and recent UK research on transracial 
adoption conducted by the University of Sussex. It centres on the voices of people with lived experience to enable 
better understanding. What is included: 

Trainer delivery 

• Identity needs training
• Identity theories training
• Microaggressions training
• Race trauma training

Lived expertise films 

• Navigating identity information
• Cultural Preservation in Transracial Adoption
• Nurturing and sustaining cultural practices
• Roots and voices: Confronting challenges,

stereotypes, microaggressions and racism 
• Conversation about identity and religious

heritage 

Animations 

• Microaggressions animation
• Cultural Alignment Matching Model animations

(developed Dr. Tam Cane) 

Terminology:  

We acknowledge there are ongoing disagreements regarding the right term for children of Black and Asian heritage 
in care and those needing adoption. Terminology such as 'global majority' has also recently been used to refer to 
children of Black and Asian racialised minorities and related mixed identities. 

Matching standards mapped to the training package : 

• That the welfare of the child is paramount - race trauma, microaggression animation, identity needs, theories,
lived expertise films and microaggression and cultural matching animations. 

• Child centredness and the child’s wishes and feelings - impact across age-groups and all trainer and lived
expertise films, cultural matching model animation. 

• Duty to ensure every child has every possible opportunity for matching - identity needs, identity theories, lived
expertise films, cultural matching animation. 

• Care and sensitivity to finding the right adopter able to make adjustments to meet the child’s identity and
cultural needs - identity needs training, cultural alignment model animation. 

• Utilise full information providing the child’s holistic developmental needs - identity needs and identity theories
films, lived expertise film, microaggressions animation and cultural alignment model animation 

• Collaboration with birth families, ensure all information needed is available and recorded - lived expertise films

Definition of transracial adoption 

The definition we are using for transracial adoption is as follows: 

A family set up where: Adopters of a different racial or ethnic (within 
these will be different cultural and heritage) background than the 
child they adopt.  

Including: 

• Dissimilar cultural groups than the adopted child e.g.

• Differences in Asian or Black cultures and heritage

• Differences in White cultures and heritage.

• We note some religious backgrounds are also seen as
heritage for example, in the Islamic faith, the Muslim faith 
can also be seen as heritage. 

‘Transracial Adoption’ typically includes the need to bridge racial, 
ethnic, cultural and religious differences. 
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• Use documents that accurately represent the adopters’ identity and child’s holistic needs and identity - lived 
expertise films, cultural matching animation 

• Consideration of transracial adoption should begin in early permanency planning - identity needs, lived 
expertise film from the adoptee and birth parent perspectives, cultural alignment model animation. 

Presentation of the training 

This training package is presented through a range of resources, including four videos delivered by Dr Tam Cane, 
and five supporting educational videos generously produced with and presented by adoptees, birth parents and 
adopters. We therefore encourage you to watch the training. There are also recommended reflective activities that 
we encourage you to engage in to broaden your learning and development. 

To best engage with the training, we recommend that you listen to the videos in the following sequence: 

 
First Training  

Trainer delivery: Understanding the needs of transracially adopted children 

This video focuses on understanding the needs of children in transracial adoption, drawing on research. The video 
discusses the importance of understanding self-identity, as an individual first, using the social identity wheel and 
considering the needs of children in transracial adoption through the lens of intersectionality, thus looking at race 
and how it intersects with other factors such as class, gender, disability, sexuality, and religion, and how these 
intersecting factors exacerbate experiences of marginalisation and discrimination. The video introduces the 
concepts of racial consciousness and race intentionality in adoption as approaches that can help social workers 
and adoptive parents to think carefully 
when matching children and what is 
needed to support positive identity 
outcomes in the long term.  

Learning from Lived expertise: 
Navigating Identity Information 

This video discusses the importance of 
connecting with birth heritage, DNA 

Watch the 
trainer Delivery 

first 

Watch the 
related film 

produced by 
adoptees, birth 

parents and 
adoptees

Engage reflection while 
watching. 

Engage in post training 
reflective activities.

Case Studies on Intersectionality 

Case study  1: Malik with a focus on the intersection of low economic 
status, race, and gender. Malik is a Black African and Caribbean heritage 
whose birth parents live in a council estate in a deprived town.  

Case study 2: The intersection of race, religion, neurodiversity, and 
disability in the life of a young Muslim female of South Asian background, 
Farah. Farah is neurodivergent and has some physical disabilities. She 
belongs to a marginalised and often stigmatised faith group. 
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testing, transparency and openness, and sharing information and resources to support transracial adoptive 
parenting. We learn about the importance of cultural sensitivity and the impact of missing information, as well as 
the complexities this brings about for the adopted child when parents find ways to help the child understand their 
identity.  

Second Training 

Trainer delivery: Identity theories 

This video presents a selection of identity theories to aid professionals and adoptive parents in understanding 
identity development for children entering transracial adoption. Whilst numerous theories exist, those presented 
here are broadly applicable, though caution should be exercised regarding children's specific developmental 
needs. These theories are not prescriptive, nor do they suggest a rigid, sequential progression for every child. 
Rather, they provide a framework for understanding potential developmental patterns. 

It is crucial to recognise that identity development is influenced by various factors including culture, religion, gender, 
ethnicity, and other lifestyle aspects. Consequently, a child's identity development may not align perfectly with any 
single theory. The purpose of presenting these theories is to encourage reflection among professionals and 
adoptive parents on children's needs and to provide insight into why children might react, behave, or present 
themselves in certain ways during different stages of their identity development. 

We emphasise the importance of a nuanced, individualised approach when applying these theories, 
acknowledging the unique circumstances and backgrounds of each child in transracial adoption.  

Learning from Lived expertise: Please watch the following videos 

 Cultural Preservation in Transracial Adoption 
 Nurturing and sustaining cultural practices 

These videos explore the significance of cultural preservation and emphasises the importance of early introduction 
aspects around ethnic and racial identity care, birth cultures and countries of heritage/origin, rather than delaying 
until children reach the age of majority. They highlight the value of providing positive information about identity 
throughout a child's development through racial, ethnic and cultural socialisation. As you watch these videos, 
consider identity theories presented in the trainer's delivery and reflect on how the lived experiences and 
recommendations from those with first-hand expertise can aid in supporting adopted children to develop a positive 
sense of identity and avoid identity impostor syndrome.  

We encourage you to critically examine your current practices or approaches in supporting children's cultural 
preservation, particularly in the context of transracial placements. Consider the following questions: 

How do the identity theories presented in the training video help you understand and appreciate the 
recommendations shared in this video, and how might this synthesis inform your approach to 
supporting positive identity formation in transracially adopted children? 

Third Training  

Trainer Delivery: Microaggressions 

This training is focused on helping adopters and adoptive parents understand racial  microaggressions in adoption. 
Microaggressions are, in fact, racism and are often undermined and dismissed, yet they result in racial trauma and 
racial identity impostor syndrome. This video explains what that looks like and how to prevent and address these 
issues to ensure a positive and nurturing transracial adoption experience and positive identity outcomes.  

Learning from Lived expertise: Animated video on micro-aggressions  

The animations presented here are developed based on children's real lived experiences. They are animated but 
true stories. As you watch this, please reflect on how the recommendations in the trainer's delivery can be helpful 
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in supporting you as an adoptive parent, or if you are a social worker, in preparing adoptive parents to challenge 
microaggressions. 

Case study example here is based on the Open Front Door Approach.  

OTFD application example 1 : Assuming a family member asked if your daughter was really related to you: 

Observation phase: You could say, when you asked my daughter if she was 'really' related to me, I noticed you 
questioning our family connection. 

Think : is about expressing what your interpretation is so you would explain to them that as her parent, I interpreted 
that as doubting the legitimacy of our family. It made me feel like I have to prove I'm her real parent. 

Feel: I felt hurt and frustrated when you questioned if she was 'really' my daughter. You saying that made me 
feel like I have to prove to you and everyone else that I am her parent.  
 

Desire: In the future, I would appreciate you refraining from questioning my child's relationship with me? 

OTFD application example 2: 

Common experience linked to children with refugee backgrounds. Your adoptive child has an Iraqi, and Lebanese 
heritage. They come to you reporting they have experienced a painful comment in the playground. They had been 
learning about the Middle East so your child expressed excitedly that they will be learning Arabic in preparation to 
visit the Lebanon one day. In response, a classmate told them they don't belong here and need to make the 
vacation imminently and not return.  

You are a White-Scottish female, with your husband a Black British-Jamaican adoptive parent. You have been 
both hesitant to commit to your child’s language and a visit to Lebanon anyway. So, you respond by telling them 
that their desire to learn Lebanese is not important but you are all very excited to visit a Lebanese restaurant in 
Brighton soon. 

Where is the double microaggression can be seen in this case ?  Apply the Open the Front Door Approach. 

Fourth Training 

Trainer Delivery: Race Trauma  

This training of focused on race trauma. It explains the accumulation of microaggressions, racism and race-based 
stress for adopted children. The video explains this mental health problems also from pre-birth drawing on 
challenges associated with systemic racism as experienced within the birth family, the adopted child’s experience 
in care and into and in adoption. Race trauma is explained akin to post traumatic stress disorders however due to 
the concerns that children of racialised and minoritized backgrounds experience ongoing intersectional 
discrimination the idea of healing and recovery can be difficult but there is a need to consider supporting 
professionals to think about preventing and addressing race trauma through the lens of liberation.  

Defining race trauma: Racialised trauma refers to the psychological and emotional distress experienced by 
individuals as a result of racial discrimination, oppression, or prejudice. It encompasses the cumulative effects of 
systemic racism, microaggressions and marginalisation. These can be directly or indirectly experienced or 
witnessed, leading to feelings of alienation, powerlessness and diminished self-worth among affected individuals.” 

(Williams, Metzger, Leins, & DeLapp) 
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Learning from Lived expertise: Roots and voices: Please watch the following two films 

 Conversation about identity and religious heritage 
 Confronting challenges, stereotypes, microaggressions and racism 

These two films present two different perspectives and complement each other in their consideration of identity 
and what is needed, as well as the possible impact when identity needs are neglected. The conversation between 
Debbie and Elinor helps us understand how identity needs can be overlooked and the impact of that in relation to 
what they call feeling like a fraud in one's identity (sometimes known as impostor syndrome). There are lessons to 
take from these films: what should be put in place to protect children from feeling like frauds and to ensure they 
enjoy positive identity outcomes throughout their adoption journey. 

Anthony tells us about his experiences in school, and together with Amy, they think through helpful strategies to 
promote positive and healthy identity. From their reflections, consider how you can creatively find role models and 
racial mirrors to help promote positive identity development and pride. Follow-up Activity: Reflective 

 

Additional points on racial trauma: 

Triggers  

 Direct or indirect exposure to micro-aggression, racist abuse, or discrimination  
 Bullying 
 Negative media representations that ca be racist, such as police violence towards unarmed Black people, 

racial profiling and stereotypes 
 Witnessing of experiencing familial systemic racism and personal lack of equity in accessing resources 
 Lack of exposure to positive views about racial or ethnic people and their communities and lifestyles 
 Invalidation of experiences 
 Memories of race-traumatisation to the self-or-others  
 Ancestry and intergenerational narratives 
 Statues and racist symbols (Oquosa, PhD’s work on this) 

Symptoms 

 Children struggling to look and people who look like them 
 Avoiding things/people that reminds the child of the trauma 
 Fractured belonging (Tedam’s concept) 
 Anxiety, depression or low self-esteem 
 Feeling distracted and lack of concentration  
 Anger (often misunderstood as hostile)  
 Negative thoughts about self 
 Increased sensitivity and reactivity  
 Dissociation – Feeling numb or disconnected  
 Physical pain, digestive issues and somatic feelings  

(Villines, 2020) 
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Race Trauma Birth Parent Example 

A transgender Black or Brown parent, identifying as they/them, faces multiple systemic barriers. Unemployed 
and financially disadvantaged, they have experienced racial discrimination in housing, resulting in substandard 
accommodation. Their situation is further complicated by a misdiagnosis of schizophrenia, with the correct 
diagnosis of depression not being updated in social work records. 
 
Throughout their pregnancy, there was a lack of culturally sensitive prenatal care and labour support. 
Consequently, their child was removed into foster care without adequate family support or culturally tailored 
interventions. During care proceedings, they had limited access to quality legal representation. 
 
Their mental and physical health deteriorated, exacerbated by experiences of police brutality and racial 
profiling. Meanwhile, their child was placed in three different non-culturally matched foster homes within five 
months. Contact visits were frequently cancelled, eventually leading to complete cessation without 
explanation. 
 
When expressing dissatisfaction with these circumstances, the parent was labelled as 'angry' and 'hostile'. No 
attempts were made to locate the birth father or discuss arrangements for contact with half-siblings. Records 
regarding the child's cultural background and the parent's updated diagnosis remained incomplete. 
 
Ultimately, the child was placed in a transracial placement without consultation with the birth parent. This case 
highlights multiple instances of systemic discrimination and lack of culturally sensitive support across health, 
social care, and legal systems. 

Race Trauma Case Study: Linh Aged 13 

 Background: 
- Born to Vietnamese refugee parents who fled the Vietnam War. Linh was removed from parents at age 2 due 
to mental health issues and poverty. Placed in foster care, then adopted by a white family.  
 
Key Issues: 
Cultural Misunderstandings: Rushed court proceedings with inadequate cultural understanding. There was 
also misinterpretation of traditional remedies as neglect.  
 
Systemic Biases: Lack of proper interpretation services; harsher scrutiny from social workers and inadequate 
legal representation. 
 
Identity and Cultural Disconnection: Placement with numerous culturally unaware foster carers. Adoption 
by family with limited cultural sensitivity and taking a colour- and culture-blind approach.  
 
Racism and Microaggressions: Bullying at school and mispronunciation of name. Also, racial stereotyping 
by teachers and peers and public experiences of racism and xenophobia. 
 
Mental Health and Trauma: Signs of race trauma include anxiety, low self-esteem, and feelings of 
rootlessness. Intergenerational trauma from refugee parents, and cumulative racial trauma affecting overall 
wellbeing 
 
Physical Manifestations: Sleep disorders, abdominal problems, dizziness. 
 
Inadequate Support: Dismissal of racial experiences by adoptive parents. Lack of culturally sensitive mental 
health services and CAMHS’ failure to acknowledge race-related trauma 
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The Cultural Alignment Matching Model (CAMM) 

Cane, 2024 University of Sussex 
 
Supporting resource: The Cultural Alignment Matching Model (CAMM) 
 

The Cultural Alignment Matching Model (CAMM), was developed by Cane (2024). It is research-informed to 
facilitate supportive and nurturing adoptive placements that promote positive identity outcomes for racialised and 
minoritised ethnic children (example Barn, 2018;Patel, 2022;).Transracial adoption continues in the UK due to a 
shortage of Black and minoritised racial backgrounds. CAMM supports matching practice around race and culture 
to promote cultural preservation and identity affirmation within transracial adoptive families. 

CAMM encompasses eight components for transracial matching: 

1. Cultural and Racial Alignment: Assessing adopters' willingness to embrace the child's racial and cultural 
background, while centring the child's identity needs and prioritising racial equity. 

2. Diversity of Support Networks: Evaluating the presence of racial mirrors and affirming role models within the 
adoptive family's support network to foster a sense of belonging and cultural pride in the child. 

3. Cultural Humility: Ensuring access to education, training, and community resources that enhance cultural 
humility and prevent racialised trauma, while actively seeking resources specific to the child's identity. 

4. Basic and Specific Needs: This is your standard cultural parenting capacity assessment including capacity to 
prevent re-traumatisation.  

5. Cultural Resources: Assessing commitment to 
meet and embed the child's cultural traditions, 
practices, and values in the family, alongside access 
to literature, media, and community resources and 
others that reflect the child's cultural identity. 

6. Flexibility and Adaptability: Examining willingness 
to adapt lifestyle, worldview, and behaviours to 
accommodate the child's cultural identity, and 
engage with diverse perspectives. This includes 
moving home, inclusion of religion and language 
needs. 

7. No Room for Colour Blindness or Racial Silence: 
Assessing readiness to have explicit discussions 
about race, religion, and taking part in the child’s 
cultural practices at home and in community groups, 
challenging biases, racism, micro-aggressions and 
foster racial and cultural pride. 

8. Child’s Voice and Advocacy: assessing the ability 
to provide an environment that talks about race 
openly and teaches the child to challenge racism and 
develop race and cultural pride. Adopters advocate 
and take part with the child in racial justice activities. 

 

 

Inadequate Alignment: Lack of racial consciousness, cultural 
understanding, race and cultural intentionality. Colour 
blindness. 

Minimal Alignment: Recognises importance of child's 
ethnic/racial/ identity and cultural heritage but minimises 
differences and lacks sustained commitment.  

Moderate Alignment: Actively seeks to incorporate child's 
heritage, engages with diverse perspectives with superficial 
cultural awareness and still stereotypical.  

Satisfactory Alignment: Strong commitment to nurturing 
child's identity, proactive engagement with resources and 
mentors can challenge racism.  

Suitable Alignment: Integrates and affirms the child's identity, 
advocates for inclusion, challenges familial systemic racism, 
and stands up for the child’s need race and cultural identity. 

GRADING SCALE 
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Quiz questions 

1. Which of the following is an example of a microaggression that transracially adopted children may face? a) 
"You're so lucky to have been adopted by such a loving family!" b) "I don't see 
colour; I just see a beautiful child." c) "Do you know anything about your 'real' 
parents?" d) All of the above 

2. Social workers can promote cultural alignment in transracial adoption by: a) 
Encouraging families to live in diverse neighbourhoods b) Providing resources 
and training on cultural competence c) Facilitating connections with the child's 
birth community d) All of the above 

3. Which statement best describes the concept of colour-blindness in the context 
of transracial adoption? a) A positive approach that treats all children equally, 
regardless of race b) A harmful ideology that minimises the importance of a 
child's racial and cultural identity c) A neutral stance that avoids discussions of 
race and culture d) An effective way to prevent discrimination and racism 

4. When considering a transracial adoption match, social workers should 
prioritise: a) The child's individual needs and the family's ability to meet those 
needs b) The family's preference for a specific race or culture c) The speed at 
which the adoption can be finalised d) The proximity of the family to the child's 
birth community 

5. Transracial adoptees often report feeling: a) A strong sense of belonging in 
both their adoptive and birth cultures b) Completely disconnected from their birth culture c) Pressure to 
assimilate into their adoptive family's culture d) None of the above 

6. Social workers can help transracial adoptive families navigate discussions about race and culture by: a) 
Encouraging a colour-blind approach to parenting b) Providing age-appropriate resources and conversation 
starters c) Advising families to wait until the child brings up the topic d) Suggesting that families focus only 
on the child's birth culture 

7. Which of the following is NOT an effective strategy for promoting a positive transracial adoption match? a) 
Assessing the family's cultural competence and willingness to learn b) Prioritising the child's racial and 
cultural needs in the matching process c) Assuming that love and good intentions are enough to overcome 
cultural differences d) Providing ongoing support and resources for both the child and the adoptive family  

8. When considering openness in transracial adoption, social workers should: a) Discourage birth parent 
contact to minimize confusion for the child b) Assess the benefits and challenges of birth parent involvement 
on a case-by-case basis c) Promote closed adoptions to protect the child's privacy d) Automatically facilitate 
ongoing contact with birth parents 

9. Racial trauma in transracially adopted children can manifest as: a) Anxiety and hypervigilance b) Difficulty 
forming close relationships c) Internalised racism and self-hatred d) All of the above 

10. Social workers can help transracial adoptive families address racial trauma by: a) Encouraging families to 
avoid discussions of race to minimize discomfort b) Providing access to culturally competent therapists and 
support services c) Advising families to wait until the child exhibits clear signs of distress d) Focusing solely 
on promoting a colour-blind approach to parenting 

11. Cultural consciousness refers to: a) The awareness and understanding of one's own cultural background 
and biases b) The belief that all cultures are equal and should be celebrated c) The practice of adopting 
children from diverse cultural backgrounds d) The assumption that love alone is sufficient for a successful 
transracial adoption 

12. Which statement best describes the link between cultural consciousness and white privilege in transracial 
adoption? a) White privilege allows adoptive parents to ignore the importance of cultural consciousness b) 
Cultural consciousness helps white adoptive parents recognize and address the impact of white privilege on 
their adopted child's experiences c) White privilege and cultural consciousness are unrelated concepts in 
transracial adoption d) Cultural consciousness ensures that white privilege does not affect transracially 
adopted children 

Answers 
1. D 
2. D 
3. B 
4. A 
5. C 
6. B 
7. C 
8. B 
9. D 
10. B 
11. A 
12. B 
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Reflective Journaling Instructions 

Set aside dedicated time after watching the training videos for reflective journaling every day or every other day 
after watching the training. Allocate at least 15-20 minutes a day to think carefully about the reality of adopting 
transracially and what this will mean to you and the adoptive child. You do not have to cover all these questions 
in one go but to take your time on each question.  

Find a quiet, comfortable space where you can write without interruptions. 

Begin by exploring your own cultural background. Consider your family history, traditions, values, and beliefs. 
Reflect on how your cultural experiences have shaped your identity and worldview. 

Delve into your prospective/adoptive child's cultural heritage. Research their birth country, customs, language, 
traditions, language dialects and national history. Examine any biases or preconceptions you may have about 
their culture. 

Reflect on the similarities and differences between your cultural background and your child's. Consider how you 
can honour and celebrate your child's heritage while also integrating them into your family's culture. 

Write about any concerns, fears, or challenges you anticipate in raising a child from a different cultural 
background. Explore potential strategies for addressing these issues. 

Reflect on your media consumption and stereotypical representations. Consider how to minimise adjust the 
trauma and insecurities that may arise from this.  

Conclude each journaling session by identifying one action step you can take to deepen your understanding of 
your child's culture or to prepare for the challenges of transracial adoption. 

 

Group Discussion and Buddy System Instructions - Adoptive Parents 

We are suggesting a buddying system to support reflection and enhance adopter-support during the journey of 
adopting transracially. However, agencies will need to look at their systems and process to consider ways to 
support adoptive parents with this process.   

Instructions 

Engage in the training session that has been offered. 

Listen actively to the perspectives of adoptees and experienced adoptive parents.  

Seek to understand their unique challenges and learn from their successes. 

Be respectful and non-judgmental in your engagement with the filmed resources. 

Create a safe, supportive environment where you and your buddies feel comfortable sharing your thoughts and 
feelings. 

Ask your social worker if they can arrange a buddy. 

When paired with a buddy, commit to meeting/reflecting to discuss your reflective journaling insights, share 
resources, and provide mutual support. 

Use your buddy meetings as an opportunity to practice active listening, empathy, and problem-solving. Work 
together to identify strategies for overcoming challenges and celebrating successes in your transracial adoption 
journeys. 
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Maintain confidentiality within the group and buddy discussions, ensuring that personal information shared by 
others is kept private. 

Points to consider: 

Engage in open, honest discussions about the hopes, joys and fears of transracial adoption.  

Share your experiences, concerns, and strategies for cultural alignment and experiencing your child’s 
experiences of possible racism and systemic racial injustices.   

Explore how you would develop skills to do this. 

Discuss where you are with the concept of white privilege and possible fragility ? 

Use your buddy to explore where you are in terms of your own racial consciousness and understanding the 
child’s 

Discuss your own experiences of being a minority and how you would empathise with the child 

Reflect on how you will address anxieties around entering new and different cultural or racial spaces 

Birth parents contact and engagement with them can be uneasy but with buddies you could support each other 
on overcoming your concerns 

Practice with each other ‘The Talk’ 

   

Guided Discussion Led by Adoption Agencies 

We anticipate by this time; agencies will now practitioners trained on transracial adoption or on the framework for 
transracial adoption. As such we recommend these practitioners provided a guided reflective discussion with 
prospective adopters.  

For this guided discussion.  

Come prepared to share your insights and experiences on embracing your child's culture and celebrating 
diversity within your family. Be open to learning from the perspectives of other adoptive parents, adoptees, and 
professionals. 

Engage in discussions around practical ways to incorporate your child's cultural heritage into daily life, such as: 

a) Celebrating cultural holidays and festivals 
b) Incorporating in your everyday life music, meals’ language and traditions from your child's birth culture 
c) Decorating your home with cultural elements and artwork 
d) Attending cultural events and performances as a family 
e) Entering new cultural spaces 
f) Your anxieties around managing racism internally and externally from the family  

Share ideas for creating new family traditions that honour both your family's culture and your child's birth culture. 
Discuss how these traditions can foster a sense of belonging and pride in your child's multicultural identity. 

Participate in conversations about promoting resilience in your child as they navigate experiences related to race 
and racism. Share strategies for: 

a) Building a strong, positive racial identity 
b) Developing coping skills and self-advocacy 
c) Creating a support network of friends, family, and mentors 
d) Engaging in age-appropriate discussions about race and racism 
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e) Advocating for your child in educational and social settings 

Be open to receiving practical tips and guidance and take note of key strategies and resources shared during the 
discussions. 

Reflect on how you can apply the insights gained from these discussions to your own family's unique situation.  

Set personal goals for implementing cultural alignment strategies and promoting resilience in your child. 

Provide feedback to the facilitators on the effectiveness of the guided discussions and commit to your next steps.   

 

Dialogue Wheel on Racial Consciousness (lack of) in Transracial Adoption 

For Social Workers 

This Wheel is to support social workers to have conversations about implicit bias, stereotypes and colour-blindness 
during matching processes. You may use this wheel with adoptive parents as ‘direct work. Apply your good listening 
skills, sensitivity and relational skills. Once you raise your concerns against each stage of the wheel, please do not 
interrupt responses. Share your thoughts, and reflections in turns allowing for solutions and recommendations by 
the end of the wheel.  
 
Fig. 1. The Dialogue Wheel 

 
 Start sentences with explaining what was noticed e.g. In our last meeting, ‘I’ noticed, heard or observed  
 Share your thoughts and emotions-based concerns that are child-centred without criticising. 
 Be sensitive and explain challenges that children from racialised and minoritised ethnic groups 

experience. You can use research or publicly known case reviews as this can be a helpful evidence-
based discussion. 

 Point to Refer to experiences of integrational racial trauma and concerns about racial isolation, belonging 
and long-term outcomes for positive identity development. 

Interpretations of 
the concern. 

Explore the feelings 
that could be 

associated with the 
act, behaviour or 

concern. 
Isolation, trauma, lack 

of belonging

Wants and needs
For the Child

For the adoptive 
family.

What must change 
and why

Highlight future 
actions and 

recommendations

Start here.
Past, 

present/current  
concern

Immediate impact 
or reactions to 
five senses. 

Including senses.
(it can also be 
about a future 

concern) 
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 Discussions around saviourism and privilege can be supported by research and other White adopters 
books where their experiences can be good learning for adoptive parents. 

 Be curious and observe openness, defensive emotional states.  
 Summarise and paraphrase the adoptive parent's thoughts and feelings. 
 Invite the adoptive parent(s) to correct your understanding. Encourage them to elaborate by asking them 

to expand their thoughts. 
 The goal is to create a safe, non-judgmental space for both parties to express their thoughts and feelings, 

ensuring that each person feels heard and understood.  
 This open dialogue lays the foundation for addressing concerns, challenging biases, and working together 

to support the child's well-being in a transracial adoption. 
 
Past present/current concern: 
Social Worker: Thank you for meeting with me today. I wanted to discuss some concerns that came up during 
your adoption linking and matching assessment. You mentioned that you "don't see colour" although you 
expressed a strong preference for adopting a [Black/Asian/Mixed-race]child of a specific race. I'm worried that 
these views could indicate a lack of understanding about the realities of racism and the importance of racial identity 
development in transracial adoption. I also want to explore any potential unconscious biases or fetishization [say 
specific] that came across in our discussions. 
Immediate impact and reactions to the senses (senses): 
Social Worker: When I hear statements like "I don't see colour," it sets off alarm bells for me. While well-
intentioned, this colour-blind approach can actually invalidate a child's racial identity and experiences. Transracially 
adopted children need parents who are actively anti-racist and committed to nurturing their child's connection to 
their racial heritage. I also have concerns that expressing a strong preference because of their skin tone and exotic 
beauty race could be rooted in problematic stereotypes or fetishization. 
Interpretations of the concern: 
Adoptive Parent: I appreciate you bringing this up, even though it's uncomfortable to discuss. I genuinely believe 
that love is enough and that race shouldn't matter. I didn't realise that my "colour-blind" approach could be harmful. 
And if I'm being honest, I do have a strong affinity for [specific race] culture, but I never considered that it might be 
seen as fetishization. I can see now how that could be problematic. 
Explore the feelings that could be associated with the act, behaviour or concern: 
Social Worker: I understand this is a difficult conversation. Many well-meaning people hold these views without 
realising their impact. I feel concerned that without a deeper understanding of racial identity and a commitment to 
anti-racism, a transracially adopted child could feel disconnected from their heritage and ill-equipped to navigate 
racism. I also worry that fetishizing a particular race can lead to unrealistic expectations and harmful stereotyping 
of a child. 
Wants and needs For the Child For the adoptive family What must change and why: 
Social Worker: Every child needs to feel seen, valued, and supported in their identity. For transracially adopted 
children, this means having parents who actively celebrate and nurture their racial identity, who understand the 
realities of racism, and who are committed to ongoing anti-racism work. Adopters need to move beyond colour-
blindness and examine their own biases. Fetishizing a child's race is harmful and can interfere with healthy identity 
development. These changes are essential for the well-being of the child. 
Adoptive Parent: I'm beginning to understand how my views could be harmful, even if that was never my intent. I 
want to learn and grow so I can be the best possible parent to a child of any race. What do you recommend as 
next steps? 
Social Worker: I'm glad you're open to learning and growth. I'd like to work with you to incorporate anti-racism 
education and self-reflection into your adoption preparation process. This will include learning about racial identity 
development, examining unconscious biases, and understanding the experiences of transracial adoptees. It's a 
lifelong journey, but this work is crucial for creating a safe, supportive environment for your child. 
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Highlight future actions and recommendations: 
Social Worker: I recommend starting with some foundational resources on anti-racism and transracial adoption. 
We'll work together to help you develop a strong understanding of racial identity, challenge unconscious biases, 
and build connections within diverse communities. I'd also like to explore your affinity for [specific race] culture 
more deeply to ensure it's coming from a place of genuine appreciation and not fetishization. Let's schedule a 
series of meetings to dive into these topics and create an action plan for your growth. How does that sound? 
Adoptive Parent: That sounds like a challenging but necessary process. I'm committed to doing the work to be 
the best parent I can be. Thank you for bringing these concerns to my attention and for your guidance in helping 
me grow.  
 



Supporting PowerPoint Presentations
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2. Identity Theories



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 





 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 



3. Microaggressions in Transracial Adoption





 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 



4. Race Trauma
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